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- = Paphos says it's
unfairly treated

German Minister for Women Franziska Giffey was delighted with the agreement that she reached with many committed women
from civil society, business, science and culture. In Cyprus, research has found that a larger presence of women on the boards of
directors is associated with fewer misconduct fines

Cyprus lags in boardroom
diversity, while German
government fixes quota

By Andrew Rosenbaum

AS the German govern-
ment announced a fixed
quota for women in the
corporate boardroom
- One woman on every
board with three mem-
bers or more - how does
Cyprus fare?

Women in Cyprus still
constitute less than 15
per cent of board mem-
bers, and less than 10 per
cent of all executives, ac-
cording to the 2019 Re-
port on Equality of Men
and Women in the EUL

There is a gender gap
in unpaid working time
in all EU Member States,
even though it varies
from six to eight hours
in the Nordic countries
to over 15 hours in Italy,
Croatia, Slovenia, Aus-
tria, Malta, Greece and
Cyprus. There are prac-
tically no female board
chairs in Cyprus.

In Cyprus, one excep-

tion to this is the Bank of
Cyprus, where three out
of eight board members
are women. The bank re-
cently won an important
corporate governance
award.

Cyprus does not lag far
behind Germany, howev-
er. In Germany, 11 of the
30 companies listed on
the DAX stock exchange
do not have a single fe-
male executive on their
board. The proportion of
women has even fallen
to the level of 2017 and
is currently only 12.8 per
cent, according to sta-
tistics reported by Der
Spiegel.

“This is because a num-
ber of women who made
it up were dumped again
or threwin the towel,” the
magazine writes.

Many argue that the
quota is not necessary.
But, according to the EU
report, countries which
impose quotas have
boards with 25 to 30 per

cent women.

Minister for Women
Franziska Giffey was de-
lighted with the agree-
ment that she reached
with many committed
women from civil society,
business, science and cul-
ture. "With perseverance
and a lot of persuasive-
ness, this breakthrough is
historic. We put an end to
women-free boardrooms
in large companies. "The
quota is necessary, be-
cause nothing is done
voluntarily and we need
guidelines in order to
move forward. "

Ironically, having more
women on the board of di-
rectors helps companies
perform better —thereis a
wealth of research back-
ing this assertion (see
for example Gender Di-
versity in the Boardroom
and Company Financial
Performance: A Review
of Research & Perspec-
tives).

In Germany, the ruling

coalition agreed on Fri-
day, and Justice Minister
Christine Lambrecht an-
nounced the imposition
of the quota on German
boards. As most Ger-
man companies have two
boards, the legislation
applies both to the man-
agement board and the
supervisory board. The
result is to be presented
to the coalition leaders
for a final decision next
week. Then the draft
goes into departmental
coordination. A cabinet
decision should be made
promptly.

For companies con-
trolled by the federal gov-
ernment, a supervisory
board quota of at least 30
per cent and a minimum
participation in executive
boards have been agreed.
A minimum participation
is also to be introduced
for corporations under
public law such as health
insurers and pension and
accident insurers as well

as for the Federal Em-
ployment Agency.

In Cyprus, research has
found that a larger pres-
ence of women on the
boards of directors is as-
sociated with fewer mis-
conduct fines.

“The effect is economi-
cally significant: repre-
senting an annual saving
of $7.48 million. These re-
sults seem to support the
view that increased gen-
der diversity helps foster
a better corporate cul-
ture, thus reducing con-
duct risk. Our analysis
also highlights that wom-
en have a more significant
role in curbing miscon-
duct when the number of
female directors reaches
a critical mass (at least
three women) and are
supported by women
in leadership roles,” ex-
plains Eleni Kalotychou,
assistant professor of Fi-
nance at the Cyprus Uni-
versity of Technology in a
recent paper.
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O€Nouv evioxuon NG I'Io)\|T||<r]c Apuvclc

Mpwtn naykinpia épeuva avdyeoa oe noAites kar eOgdovrég

Tou Avbpéa Thpnicm

E viouern Tou péhou ¢ napouciag g Mok

TIKNAG Apuvag eninrolv 6001 CUPPETEXOUV
w6 e8eNovTEG GMAG Kai 01 UNOYPED! ApuviTes,
oUpguva pe npoopatn épeuva. Xxedov Suo oToug
TpeIG nou cuppeTéxouy oty MoAmmikr Apuva ag-
oloyouv THV Napousia Toug G ano XPAoIHN £6G
APKETA YPAOIN.
H MNoAmiki Apuva napousiace XBeg Ty npam
naykunpia épeuva Twv MoAITGY yia Toug KIVUvoug

.24/11/2020 Hu. AmmodeATiwong:

O1 nohiteg Bempotiv nio niBavé va Siatpegouv
Tov KivBuvo g Saoikrig nupkayids. AkohouBouv ol
Kivbuvol g navdnpiag, T BoAdooiag punavong kar
e Aeiudpiag Kar énovrar ol kivbuvol Texvohoyikou
aruxfparog, oelopou, avodou g Balacoag kal
nAnppopag. Agiohoyolv Betika Ty anoteheopariké-
TITA TwV ouoINdGV unnpeoidy, 1Bing Ty MupooPe-
omki Ynnpeoia, To Tpripa Aaowv, Ta voookopeia,
v MoAmki) Apuva kai T AoTuvopia, evéd énovial
10 oyoheio, o Yrpardg, o1 Kovwvikég Ynnpeoieg, n
ExxAnoia kar n Tonikr Autodioiknon.

.24/11/2020
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I.En«')va Ynnpeoiwv
Avranokpiong

0 pohc oy anodidouv ol nuknsg omv no)\mm
A 600

K66, Hyevni nou Mo Tiov
OUMBETEXOVTOV gival TIn "B)\II'IKI'l ‘Apuva anoteei
1) GUVTOVIOTIKI} ApXI] Tw UNNPECIGN EKTAKTOU
aviykng. Avapeoa oTig appodIGTNTES TG oupne-
prhapBdvovrar n Snpioupyia oxediov yia karaotd-
ceig EkTaKTTg vayKng i

kaBu Kkan 1) Slayeipion Twv KaTaguyiwv. And TV
GAAn, Goov apopd Tov EKNAIBEUTIKG XapakTiipa
nepihapPdvovTal appodIGMTES NoU apopoiv TV

Hax YKEKD!
péva vwawu'w. Emnpﬂuﬂm. avdpsoa o'rlc Opé-

Kal TV NOAITIK] NPOOTacia, oTo Avagopika pie Tov poho g Mohmikrg Apuvag, n CEICTNG n

nhaiolo PENETNG yIa T ava-  €peuva Kataypagper Mol evdiagépovia euprpata yia naidiiw O€ PETPO UTONPOTTATIGS OE neplrmotl(
ADievepyeitar FSASH] Slopyavwor) Kar Trv evioxuon 600U CUPPETEXOUY w¢ BENOVTE F uNGypeol Apuvi- (v, 6N v Kal péoa
yiam um&)ﬂfﬂ ¢ anoatoNrig TNG. H €peuva  Teg, ol onoiol aglohoyolv g nohu xpriaipn (18%) f and SNMOEIS Nou
TOU OpyavicHou, Katdypae TIS avIIMPEIS TV apKeTa Xproipn (41%) ) cuppetoyr Toug. Eivar 161 odvTal o¢ oxoheia and v Mok Apuva.
NPOKEIPEVOY va NONITGV I TOUG KIVBUVOUG Kal  aiTepa IKaVOMOINEVO! and Trv anokTnor) degiorirov -

anokrrjoet véa Sopr] v nohmki npootaoia. Y0p- o€ Bépata npatav onBeidy kal AV yvioewy,

Ka1 opyavoypaypa QuVa pE TV €PEUVA O CUPHE- TNV EVNPEPWOT yia MjPn péTpov autonpootaciag — yiou unoypdppioe 6m 1) Mohmkr Apuva égerano- == sse s s sssssssssssee
Kai va GvTanokpiverar  téxovres omy MoNmkr Apuva  Kai yia T npoogopd oTov ouvavepend Tous. KkTjoel nhovola epneipia Ta TeAeutaia xpovia ano MEAAON KAl METEZEAI=H THX
OTIG VEES QVAYKES enignTouv evioxuor Tou porou Ta nio onpavTIKa eupApaTa, napouciaoe N Sieu- TNV EQAPHOYT EUPWNATKOV NPOYPAPHATLY, péoa

¢ Anpokpariag MG, npoypappaniopd kai nepar-  Buvouca oupPouhog T IMR, Xpiotiva Kokkahou kai - ané Ta onoia NETUKE PETAPOPA TEXVOYVROIag, TNV BuoTaGpeveg ival o1 andyers, onwg autég
aTov Topéa TG TéEPL eknaibeuar). avahubniav ané Tov avarepo Aemoupyd Mokmkig — anékrnor otyypovou efonhicpod kai Ty aviAnon EKPPAOTNKAY ané Toug guvevTeugIaopEvoUs,
noAmikij¢ npooracias H épeuva, nooomkr] pe  Apuvag, Spa Nikcha Mapn. GNHAVTIKOV MOPwv. QVaPOPIKG e TO PEMNOV Kal Tr pere&ehEn me

TNAEQWVIKA ENIKOIVOVIO OF

Sefypa 600 nohmiv, alha kai
TIOIOTIKI| i OpPASES E0TIAONG Kal EpATNLATOAGYIa, SF
evepyBnke an6 v MNokmkr) Apuva oe ouvepyaoia
pe My eraipia IMR Tou Maveniotnpiou Aeukwoiag. Ta
euplipara g épeuvag eoTaouv OTo NG IEPApPXE N
KOIVI] YVQIN Toug KIVEOVOUG and (UOIKES ] avBpu-
nioyeveig artieg, nixg a&iohoyolv ol NOATeS Tov poro
6 MoAmkrig Apuvag kar GAeg ouoIhdeI unnpeoieg
Tou KpaToug, kabag kai ndoo of iblor pnopolv va
ouppalowy Pe PETpa auUTONPOOTaGiag.

0 av. Aoiknng Mohimkrg Apuvag, Kupiakog
Xar{nyewpyiou, avagépBke oTov pého Kai T cly-
xpovn anootohr] g Mohmkrg Apuvag, 16iwg péoa
oTo nepiPaiov nou kaBopiler n Eupwnaikr) Evwor,
onou idetal npotepaioTnTa OTNV NPoCTacia Tou
nAnBuopol. AvagépBnke, niorg, ot PeNeT) nou
Siegayeral yia T peteféNgn Tou opyaviopou, npo-
KEIPEVOU va anoKTioe! véa Sopr| kal opyavoypappa,
va npooeAKUoEel BENOVTES Kal va avTanokpiveral
oTIg Véeg avaykeg g Kunpiakrig Anpokpariag otov
Topéa G noNMKiG npooTaoiag. O k. Xat{nyemp-

H MikaéMa Makd, Aemoupyd Mohmkrg Apu-
Vag, NApoUGitoE TV EKOTPATEIN EVIHEPHONG NOU
uhonolgital auté To SIGOTNA YIa TNV QVTIPETGONION
TOU KIVEUVOU MANPHUPGY, AGY® TOU (GAVOPEVOU Twv
TaxunAnppupwv. Me Beopikr unoxpéwon évavr Tng
Eupwnaikrg ‘Evwong, 1o Tufpa Avanmogeng Yoatwv
£xel eToIpdoel 1abpacTikoug XAPTES yia NEPIOXES
enikivuvoThTag nANppUpag, nou eiva npooBacipor
and 1o kové péow diabikriou. H Mohmiki Apuva
KUKAOOPEI, ENIONG, EVIHEPLTIKG UMKO Mou nepAap-
Bdvel pia oeIpd ané PETPa AUTONPOOTAGIAS.

TMoAmiiic Apuvag. H neloynpodoa avtiingn
givan nwg 1 Mohmikry Apuva Ba npénel va ex-
ouyxpovioTei kai va avaPaBpiotei ot Béon
TOU UMIOTGEVOU pOAou TNG. QOTG00, pia GAA
Hepida niotedel nwg N Mokmii] Apuva Ba npé-
ne1 va eEehyBei oe Advapn Nokmkiis Mpoota-
giag, ota npdTUNa AUVAPEWY TOU EEWTEPIKOD.

Exppdlera, eniong, n Béon unépmg peta-
TPOMIIG TG OE QVATEPO CUVTOVIOTIKS Gpyavo,
nou Ba éxel TNV appoBISTITa OpYavVWONG Twy
unéhoinwv Auvapeny.
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